UNIVERSITY OF CAPE TOWN & THE WESTERN CAPE
GOVERNMENT

HEAD OF DIVISION: PUBLIC HEALTH MEDICINE
SCHOOL OF PUBLIC HEALTH

FACULTY OF HEALTH SCIENCES
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The University of Cape Town and the Department of Health and Wellness of the Western Cape Government invite
applications for the above position in the School/Department of Public Health linked to the Chief Directorate:
Strategy and Health Support. The successful incumbent will head the Division of Public Health Medicine, which
provides public health support to the Health Intelligence Directorate and other Divisions of the Western Cape
Department of Health and Wellness.

The Faculty of Health Sciences’ vision is to be a centre of excellence in health sciences that is locally relevant and
globally competitive. The Faculty is the top-rated Faculty of Health Sciences on the African continent and the
School of Public Health has a strong international reputation, consistently ranking among the top 100 public health
institutions globally. It is frequently the highest-ranked South African and African university in public health
rankings. UCT's School of Public Health is known for its excellence in teaching, research, and service, with a
particular focus on addressing public health issues relevant to South Africa. The School has a strong
interdisciplinary orientation to population health. The Division runs a training programme for registrars in Public
Health Medicine and oversees a range of teaching in public health at the undergraduate level, as well as
supporting a wide range of research and community engagement activities in public health.

For detailed information on this post, please view the job description on the following link: (view)

To view and apply for this position, please visit the UCT Jobs site View (For Internal Applicants)
and View (For external Applicants) to create a profile and to submit your application.

Closing date: 11 January 2026 Reference: ID 1221

UCT is a designated employer and is committed to the pursuit of excellence, diversity and redress in achieving its
equity targets in accordance with the Employment Equity Plan of the University and its Employment Equity goals
and targets. Preference will be given to candidates from the under-represented designated groups. Our
Employment Equity Policy is available at www.hr.uct.ac.za/hr/policies/employ equity

When you apply for a position at UCT, we collect your personal information to assess your application,
communicate with you, and coordinate interview logistics. Information such as race, gender, nationality, and
disability status is used to support our Employment Equity obligations. We also verify your references,
qualifications, conduct criminal and, for certain roles, credit checks. For more information about how the University
of Cape Town uses personal information and your rights, please email popia@uct.ac.za.

The University reserves the right to extend the closing date for applications if deemed necessary and
reserves the right to make no appointment.
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